
JOIN OUR JOURNEY
The Roaring Girls are seeking extraordinary people to join our

Board of Directors to help us through the next exciting

developments of our company.  

We have been working to develop ourselves as a unique voice in

Hull ’s theatre cl imate and our recent breakthrough show, Beach

Body Ready, is recieving national attention and wil l  be on tour

Spring/Summer 2020 across the UK. We’re ready to take the

next steps to develop the company further and we are looking

for the right candidate to go on this journey with us.

 

THE ROARING GIRLS

CHAIR AND BOARD

APPLICATION PACK



Chair of the Board of Directors 
 
This role is a voluntary position which has no remuneration attached to it. Reasonable

expenses will be paid.
 

Principle responsibilities of the Chair

• Providing leadership for the Board in setting and implementing the strategy and policies

of the organisation

• Planning the annual cycle of Board meetings and setting the agendas

• Ensuring that decisions taken at Board meetings are implemented

• Acting as a spokesperson for the organisation where appropriate

• Liaising with the Chef Executives to keep an overview of the theatre company’s affairs

and to provide support as appropriate

• Reviewing and appraising the performance of the Chief Executives

• Sitting on appointment panels as required

• Acting as final stage adjudicator for disciplinary and grievance procedures if required

• To safeguard the good name and values of the organisation 

• To ensure the effective and efficient administration of the organisation 

• To ensure the financial stability of the organisation 

• To ensure the proper investment of the organisation’s funds 

• Chairing and facilitating Board meetings to ensure: involvement and participation from

all Board members; constructive and concise discussion; fair, correct and democratic

decision-making 

• Giving direction to Board policy-making and maintaining an overview of all matters of

significance to the organisation 

• Monitoring and evaluation of the organisation and it's procedures

• Representing the organisation at functions, meetings, conferences and events 

• Providing direct support and supervision for the Chief Executive Officer 

• Leading the process of appraising the performance of the Chief Executive Officer 

• Supporting the recruitment process for all senior personnel and sitting on interview

panels as appropriate 

• Overseeing all grievance and disciplinary procedures 

• Liaising with the Chief Executive Officer on Board recruitment and the development of

the Board of Directors 

• Facilitating change and addressing conflict within the Board of Directors and within the

organisation as appropriate, in liaison with the Chief Executive Officer 

• Attending staff and Board Away Days and training initiatives as appropriate 
 

Chair Person Specification 

• Commitment to The Roaring Girls 

• Willingness and ability to devote the necessary time to the organisation and the role 

• Strategic vision 

• The ability to retain objectivity during discussion 

• Tact and diplomacy 

• Good, independent judgment 

• Ability to think creatively 

• Understanding and acceptance of the legal duties, responsibilities and liabilities of

trusteeship 

• Ability to work effectively as part of a team 

• Leadership skills 

• Experience of Board Membership 

• Experience of managing people (in a professional or voluntary context) 

• Good communication and interpersonal skills 

• Impartiality, fairness and the ability to respect confidences



Board of Directors 
 
 
This role is a voluntary position which has no remuneration attached to it. Reasonable

expenses will be paid.

 
Principle responsibilities of the Board of Directors

 

• To ensure the organisation has a clear vision, mission and strategic direction and is focused

on achieving these outcomes

• To work in partnership with other Board members and funders to support and develop the

theatrecompany, and take responsibility for the corporate governance of the organisation

• To ensure the effective operation and management of the theatre company

• To support the Chief Executives in the formulation of Business Plans outlining the

company's operational and artistic direction within the budgetary framework

• To comprehend and maintain a general overview of the company’s policies and procedures

• To ensure the theatre complies with all legal, regulatory and statutory requirements

• To act as guardians of the theatre’s assets ensuring that satisfactory control procedures

are in place

• To ensure there are effective mechanisms to listen to the views of current and future

beneficiaries

• Involvement in the appointment of the Chief Executives and other Senior Management

staff as and when required

• To actively promote and communicate the organisation’s work to the community

performing an ambassadorial role on behalf of the theatre

• To develop the company and aid in finding the right people and resources to do so

• To use the position on the Board as a promotion and fundraising tool for the organisation,

through PR, advocacy and networking that may lead to privatedonors, individual giving or

introductions to corporate companies, charitable trusts and foundations

 

Specification 

• Commitment to The Roaring Girls and an understanding of their work and the social

impact of it

• Willingness and ability to devote the necessary time to the organisation and the role 

• Strategic vision 

• The ability to retain objectivity during discussion 

• Tact and diplomacy 

• Good, independent judgment 

• Ability to think creatively 

• Understanding and acceptance of the legal duties, responsibilities and liabilities of

trusteeship 

• Ability to work effectively as part of a team 

• Good communication and interpersonal skills 

• Impartiality, fairness and the ability to respect confidences

• Professional experience working in a specialist area relevant to the company such as

theatre, music, social activism, law, finance, fundraising, marketing, PR, HR, sponsorship

(Desirable)

 

The Roaring Girls are committed to forming a diverse and inclusive board which

represents our audiences. We welcome applications from BAMER backgrounds, the

LGBTQ+ community and women and gender non-conforming folx.



Background of The Roaring Girls
 

The Roaring Girls make joyful, thought provoking theatre about the world around us.

We dance. We shout. We tell stories. We create work which is fierce, feminist and fun. 

 

We use autobiographical narratives  to create our work - we  want to talk about things

we  can relate to, that our audience can relate to. We believe that approaching big,

sometimes taboo, subjects on a personal level, allows us to talk about these topics with our

audiences. Our work is the first part of a conversation- our audiences leave laughing, crying,

and most importantly, talking.

 

Our audiences are vital to our work. We engage with them both before and after the show

to keep conversations going. Our shows are designed for audiences who want to answer

back, get involved, or just sit back and watch. We aim to create work which makes our

audiences laugh, cry, and most importantly, talk. We open up conversations so that people

don't feel like they're alone in their experiences.

 

The Roaring Girls are based in Hull but want to work across the UK and beyond. We are just

about to embark on our first national tour with support from House and In Good Company,

where we aim to build relationships with venues and expand The Roaring Girls' loyal

audience.

 

We know the power that our work has on our audiences and the communities they inhabit.

We want to keep telling our stories in the hope that our audiences will tell their stories back

to us, and we all get a better understanding of what its like to be human.

 

The Roaring Girls was formed in 2014 by Co-Artistic Directors Rachael Abbey and Lizi

Perry. The company comprises of Producer Shaunagh McClean and Engagement and

Communications Co-ordinator Sarah Penney, alongside 4 Associate Artists including Writer

Lydia Marchant, Actor Jess Morley, Lighting Designer Jess Addinall and Construction

Manager Alex Brook.

 

 

 



For an informal chat about the role, please email

Rachael@TheRoaringGirls.co.uk

 

If  you would l ike to apply, please send a CV and cover letter

to Hello@TheRoaringGirls.co.uk with the subject "Private

and Confidential" .  In your cover letter,  please outl ine why

you would l ike to join the board and what ski l ls and

experience you could bring to the post.

 

Deadline  for  applications  is  5pm  Friday  3rd  January  2020.

THE ORGANISATION
The Roaring Girls are not currently a registered business

and count as a community interest group. We are looking to

become a registered company and then gain charity status

early in 2020.

We are currently a company in residence at The University

of Hull  and are an aff i l iate company of Hull  Truck Theatre.

We have previously been supported by ARC Stockton,

Pleasance Theatres Trust,  Waterside Theatre, Square

Chapel Theatre, CAST Doncaster and Sheffield Theatres.

HOW TO APPLY


